
GREEN COLLAR FUTURES: GUILD NETWORKS

 Guilds are groups of mutually supporting entities that �ll a wide range of niches in any (eco)system.  Together they form an open,  
 but still largely self-reliant and self-su�cient whole system.   Below are the guilds that (le�) support & (right) comprise the Green  
 Collar Futures service program.

2) GCF System Inputs (Value Chain Partners) 3) GCF System Outputs (Yields)
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The key features of  this support guild include a balanced, broad base of  
contributing partners, and bi-directional energy flows -- even though this 
is a ‘support guild’.  The nature of  guilds are such that the primary  
member supported always returns some portion of  the energy -- in 
altered, or value-added form, directly back to the system as new solutions.

Offered this broad spectrum of  inputs, Green Collar Futures transforms 
them into its program guild above, which forms the keystone in the local 
economy noted earlier.  This represents a strengthening, attained through 
increased connectivity, toward the formation of  what may be called a node 
of  permancnce -- a network so solid it may not easily be taken down.

career:

internships & job placement
business / professional training
crew training
cultivation of sense  of cra�spersonship, excellence
models of and training in leadership
speci�c skills training

deep understanding of sustainability and beyond

health & wellness:

nourishing, whole and living foods diet
culture of healing and regeneration
feelings of safety & security
community support 

social growth:

sense of interdependence
culture of respect
culture of sharing
circle leadership experience
invitation to intra-community re�ection
(greater sense of awareness)
group support through challenges and beyond
sense of communal empowerment
model of sustainable living
people skills and peer counseling
team spirit, team building

sense of place:

regenerative earth communities

co-created sustainable living unique to place + time

models of action for community at home

sense of connectivity to natural world and society

GROUP


